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February 15%, 2022

Mayor Birney,

In this group of documents, you will find Letters of Intent docusigned by 19 separate individuals. There is
also a single packet of supporting documents.

The point of contacts for this group will be:

Brian Robillard
btkkr@comcast.net
253.606.7717

Tracy Robillard
tracyro@kw.com
253.606.2897

Sincerely,
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Brian Robillard
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.” ‘

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All | want is what is best for your employees and the citizens of Redmond.

Sincerely,

(Mm Lobillard

211412022 41827 PMPST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Brian C. Robillard

9920 176 Ave E

Bonney Lake, WA 98391
253.606.7717

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
class of employees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.
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Federal Violations

42 U.S. Code § 1983 — Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding uniawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.

You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.
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16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii){(1-lll) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb-3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.
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COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
iliness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
Under Color of Law are Forbidden by Lona-Standing National and International Law from
Coercing Experimental Vaccination.
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Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

¢ End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

¢ Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

» Provide a compensation payment of $150,000 to each above-mentioned employee.

» Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

e Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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e An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
mandate. Additionally, this letter shall inciude an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

» Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

e End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

¢ End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler's Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

Authantisce:
Brion Kolillard
2142022 41828 PMPST
Brian C. Robillard
btkkr@comcast.net

253.606.7717
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Qath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All 1 want is what is best for your employees and the citizens of Redmond.

Sincerely,

= 2142022 426005 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Josh A. Frei

14123 Woodinville Redmond Rd. NE
Redmond, WA 98052

425.443.6531

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
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class of emplovees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.

Federal Violations

42 U.S. Code § 1983 — Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.
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You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.

16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-llf) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb—3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
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remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.

COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to Kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed confiict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
illness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
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Under Color of Law are Forbidden by Long-Standing National and International Law from
Coercing Experimental Vaccination.

Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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«««««««««««« TREY

A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!

L s e s
Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

« End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

« Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

¢ Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

¢ Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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e An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
mandate. Additionally, this letter shall include an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

» Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

e End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

e End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler’'s Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

Authentiucy
[52/52,-
A2022 429:09 PM PST

Josh A. Frei
freifivefarm@gmail.com
425.443.6531



Authentisign ID: C9776C27-EBAB-4AEI-A25F-F2482EAA34AA

February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All | want is what is best for your employees and the citizens of Redmond.

Sincerely,

Authenhac
[ﬁ._f—z,-f

2NA2072 43746 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Brooke A. Frei

14123 Woodinville Redmond Rd. NE
Redmond, WA 98052

206.953.5641

February 14, 2022

State Violations

Violation of Your QOath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
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class of emplovees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.

Federal Violations

42 U.S. Code § 1983 — Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.
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You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.

16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-Ill) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb—3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
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remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.

COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this titie or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to Kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
illness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
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Under Color of Law are Forbidden by Lonag-Standing National and International Law from
Coercing Experimental Vaccination.

Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protoco! for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!

RRRERRTARRRERRE

Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

Provide a compensation payment of $150,000 to each above-mentioned employee.

Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.



Authentisign ID; C9776C27-EBBB-4AEI-A2SF-FE4A2EAATMAA

« An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
mandate. Additionally, this letter shall include an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

o Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

o End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

e End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardiess of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler’s Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

Authpntizaca
[ﬁ‘_ﬂ,—f

2HA02D 43248 PM PST
Brooke A. Frei
freifivefarm@gmail.com
206.953.5641
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Qath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All | want is what is best for your employees and the citizens of Redmond.

Sincerely,

21412022 4:20:30 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NEB85th Street
Redmond, WA 98052

Notifying Party:

Tyler L. Parnell

301 S. Waugh Rd.

Mt. Vernon, WA 98274
360.271.2207

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
class of emplovees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.
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Federal Violations

42 U.S. Code § 1983 ~ Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. it is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: if two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.

You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.
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16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole orin
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-1ll) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb—3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VII of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.
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COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death resuits from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
illness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
Under Color of Law are Forbidden by Long-Standing National and International Law from
Coercing Experimental Vaccination.
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Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!
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Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

e End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

» Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

¢ Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

e Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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e An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
mandate. Additionally, this letter shall include an apology to all employees who feit coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

e Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

e End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

e End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler's Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

==

21412022 43744 PM PST
Tyler Parnell
tloganparnell@gmail.com
360.271.2207
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

if one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All | want is what is best for your employees and the citizens of Redmond.

Sincerely,

[ Authenttucos
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:
Amanda Parnell

301 S. Waugh Rd.

Mt. Vernon, WA 98274
509.989.9898

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees ~ with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
class of employvees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.
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Federal Violations

42 U.S. Code § 1983 ~ Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.

You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.
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16 Am Jur 2d §71 Effect of Emergency: it is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. it is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-lll) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing ~ The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb—-3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and itis
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.
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COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this titie, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
iliness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
Under Color of Law are Forbidden by Long-Standing National and International Law from
Coercing Experimental Vaccination.
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Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND

Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler’'s Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

e End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

¢ Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

» Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

+ Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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e An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
mandate. Additionally, this letter shall include an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

¢ Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

¢ End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

e End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler's Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

;!;;Eﬂméﬁ

tloganparneli@gmail.com
509.989.9898
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All 1 want is what is best for your employees and the citizens of Redmond.

Sincerely,

2142022 5:36:53 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Keith L. Davis

901 W. Hendrickson Road
Sequim, WA 98382
253.677.2407

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
heaith of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
class of emplovees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.
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Federal Violations

42 U.S. Code § 1983 — Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.

You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.
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16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-Ill) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb-3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.
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COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
iliness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
Under Color of Law are Forbidden by Long-Standing National and International Law from
Coercing Experimental Vaccination.
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Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!

Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

o End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

e Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

e Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

e Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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* An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an untawful
mandate. Additionally, this letter shall include an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

e Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

e End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

+ End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler's Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

2/14/2022 5:37:09 PM PST

Keith L. Davis
keithdavis 10@icloud.com
253.677.2407
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Oath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Oath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

if one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

it is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All 1 want is what is best for your employees and the citizens of Redmond.

Sincerely,

[Sﬁawuw n Davis

2/14/2022 5:38:44 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Sharon L. Davis

901 W. Hendrickson Road
Sequim, WA 98382
253.377.2047

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
class of employees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.
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Federal Violations

42 U.S. Code § 1983 — Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. It is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.

You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.
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16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this title, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-lil) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb-3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.
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COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,
regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
iliness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
Under Color of Law are Forbidden by Long-Standing National and International Law from
Coercing Experimental Vaccination.
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Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!

Total Amount Owed to Notifying Party: $200,000

This notice is pravided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

e End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

+ Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

* Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

¢ Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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* An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an uniawful
mandate. Additionally, this letter shall include an apology to all employees who felt coerced into being
injected with an experimental Emergency Use Authorization Covid-vaccine due to the threat of losing
their employment. For those employees (to keep them anonymous and avoid any discrimination toward
them), this letter shall be sent out electronically to all members of the fire department.

e Each employee with a signed and approved religious exemption who subsequently took the Covid
vaccination to be compensated $50,000.

» End all mask mandates for employees in city vehicles or on city property. Masks are only to be worn by
fire department personnel as part of the required Personal Protective Equipment (PPE) when
responding to fire and/or aid calls. Masks can be worn voluntarily in city vehicles or on city property.

e End all mandatory Covid testing. Covid testing to be administered on an as-needed basis at the
direction of each City department. Any testing requirements will be administered to all employees
equally regardless of vaccination status.

Failure to comply with these demands within 72 hours after receiving this notice will result in a claim
being filed against your Public Official Bond (Bond #107197391, Traveler's Casualty and Surety
Company of America) for the full amount of the coverage ($200,000).

Signature,

§'.r!."o.-\h Wy mm

2/1472022 5:38:45 PM PST

Sharon L. Davis
keithdavis10@icloud.com
253.377.2047
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February 14, 2022
Mayor Angela Birney,

You have been served with a letter of intent to file a claim against your Public Official Bond, which is
required by state law for every person who is elected or appointed to government or public office.

According to your Qath of Office, you swore to “faithfully and impartially discharge the duties of this
office (Mayor) as prescribed by law” and to “support and maintain the Constitution of the State of
Washington and the United States of America.”

You have NOT upheld your sworn Oath and are in violation of multiple State, Federal and International
laws.

Your Public Official Bond ($200,000) requires that you “faithfully perform the duties of your office or
position during your term.”

Because you have violated your sworn Qath, this has also put you in violation of the terms of your
Public Official Bond. When this occurs, it is the duty and responsibility of law-abiding citizens to file a
claim with your bondholder.

If one or more claims are made against your Public Official Surety Bond and the claims are paid by the
Surety Co., then you are PERSONALLY liable to reimburse the Surety Co. for every claim amount that
they paid.

It is imperative that you understand the implications of this letter of intent as it may cause you
significant financial repercussions if you dismiss it.

All 1 want is what is best for your employees and the citizens of Redmond.

Sincerely,

Authenti
[Ma.{ﬂww W Peterion
211472022 5:53:10 PM PST
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State of Washington
County of King, City of Redmond

Notice of Intent to File Claim Against Your Public Official Bond

Notice to:

Mayor Angela Birney
City of Redmond
15670 NE85th Street
Redmond, WA 98052

Notifying Party:

Matthew W. Peterson

20116 Richmond Beach Dr. NW
Shoreline, WA 98177
206.786.0687

February 14, 2022

State Violations

Violation of Your Oath of Office: You have sworn an oath to uphold the Constitution of the State of
Washington and the Constitution of the United States of America. You have failed to uphold both
constitutions. We live in America and are free to live our lives without restrictions, abuse, and unlawful
mandates from elected government officials. Mandates that affect the health of the employee’s body
are not enforceable laws and as an elected public servant, you have no jurisdiction or authority to
create or enforce such a mandate.

Especially when that mandate holds the employee’s job as a ransom in exchange for a coerced
experimental vaccination. And even more appalling is that the experimental vaccine which you are
requiring has had ZERO long-term health and safety studies. Once that experimental vaccine is
injected into the body, it is PERMANENT. You nor anyone else can give assurance that the future
health of the injected person will NOT be damaged.

Practicing Medicine Without a License — You have engaged in the practice of medicine without a
license, which is a violation of state law. You have recommended a medical procedure, vaccination,
with a wholly NON-FDA approved product, that is licensed under an EUA. Meaning it's
EXPERIMENTAL and cannot be advertised at all, per federal law. And you have NON doctors
recommending it to employees — with NO informed consent.

How can you give informed consent when the ingredients in these vaccinations ARE NOT fully released
to the public?

And how can you give informed consent when there have been NO long-term health and safety studies
so there is NO assurance that the future health of the injected person will NOT be damaged?

WA Constitution Article 1 § 12 SPECIAL PRIVILEGES AND IMMUNITIES PROHIBITED.

No law shall be passed granting to any citizen, class of citizens, or corporation other than municipal,
privileges or immunities which upon the same terms shall not equally belong to all citizens, or
corporations.

You have treated the unvaccinated like second class citizens. Yet Dr. Fauci and CDC agree that
the vaccinated still can become infected and transmit covid to others. It is irresponsible to coerce a
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class of employees by holding their job as a ransom to get them to take an experimental vaccine
has that NO long-term health and safety studies and therefore there can be NO assurance that the
experimental vaccine will NOT damage the recipient’s future health.

Federal Violations

42 U.S. Code § 1983 - Civil action for deprivation of rights: Every person who, under color of any
statute, ordinance, regulation, custom, or usage, of any State or Territory or the District of Columbia,
subjects, or causes to be subjected, any citizen of the United States or other person within the
jurisdiction thereof to the deprivation of any rights, privileges, or immunities secured by the Constitution
and laws, shall be liable to the party injured in an action at law, suit in equity, or other proper
proceeding for redress, except that in any action brought against a judicial officer for an act or omission
taken in such officer’s judicial capacity, injunctive relief shall not be granted unless a declaratory decree
was violated or declaratory relief was unavailable. For the purposes of this section, any Act of Congress
applicable exclusively to the District of Columbia shall be considered to be a statute of the District of
Columbia.

Your employees have a right to live and work without requirements or mandates that restrict
their ability to breathe freely. it is well known in science that the coronavirus is not stopped by
masks! Most importantly, masks cause HYPOXIA to the user and mask use should be limited.

42 U.S. Code § 1985 — Conspiracy to interfere with civil rights: If two or more persons in any State
or Territory conspire to prevent, by force, intimidation, or threat, any person from accepting or holding
any office, trust, or place of confidence under the United States, or from discharging any duties thereof;
or to induce by like means any officer of the United States to leave any State, district, or place, where
his duties as an officer are required to be performed, or to injure him in his person or property on
account of his lawful discharge of the duties of his office, or while engaged in the lawful discharge
thereof, or to injure his property so as to molest, interrupt, hinder, or impede him in the discharge of his
official duties.

You are endorsing and upholding unlawful mandates that have violated the civil rights of your
employees. Employees have been coerced into injecting an experimental vaccine, that is not FDA
approved, as a ransom in order to continue their employment.

3-307. Notice of breach of fiduciary duty:

(1) “Fiduciary” means an agent, trustee, partner, corporate officer or director, or other representative
owing a fiduciary duty with respect to an instrument.

(2) “Represented person” means the principal, beneficiary, partnership, corporation, or other person to
whom the duty stated in paragraph (1) is owed.

As an elected public servant, you have breached the duty to serve this community and uphold the
Constitution of the United States and the State of Washington. lllegally mandating EUA (emergency
use authorization) products from the FDA has violated the trust of your employees. You were
elected by the people to serve the people in a lawful manner outlined in the Constitutions of the
United States of America and the State of Washington.

U.S.C. 5th Amendment: Deprivation of life, liberty, or property, without due process of law; nor shall
private property be taken for public use, without just compensation.
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You have clearly deprived your employees of the liberty to choose what is or is not injected into
their bodies. By holding the employee’s job as a ransom in exchange for a coerced experimental
vaccination, you have violated the Constitution of the United States and State of Washington.

16 Am Jur 2d §71 Effect of Emergency: It is sometimes argued that the existence of an emergency
allows the existence and operation of powers, national or state, which violate the inhibitions of the
Federal Constitution. The rule is quite otherwise. No emergency justifies the violation of any of the
provisions of the United States Constitution.

16 Am Jur 2d Sec 177 late 2d, Sec 256: The general misconception is that any statute passed by
legislators bearing the appearance of law constitutes the law of the land. The U.S. Constitution is the
supreme law of the land, and any statute, to be valid, must be in agreement. It is impossible for both the
Constitution and a law violating it to be valid; one must prevail. An unconstitutional law cannot operate
to supersede any existing valid law. Indeed, insofar as a statute runs counter to the fundamental law of
the land, it is superseded thereby. No one Is bound to obey an unconstitutional law and no courts are
bound to enforce it.

Marbury v. Madison (1803) is arguably the most important case in US Supreme Court history.
“All laws which are repugnant to the Constitution are null and void”
(In this instance, the Vaccine Mandate)

18 U.S.C. § 246 - U.S. Code - Unannotated Title 18 Crimes and Criminal Procedure § 246
Deprivation of relief benefits:

Whoever directly or indirectly deprives, attempts to deprive, or threatens to deprive any person of any
employment, position, work, compensation, or other benefit provided for or made possible in whole or in
part by any Act of Congress appropriating funds for work relief or relief purposes, on account of political
affiliation, race, color, sex, religion, or national origin, shall be fined under this titie, or imprisoned not
more than one year, or both.

Federal law, Title 21 U.S.C. § 360bbb-3(e)(1)(A)(ii)(I-lll) of the Federal Food, Drug, and Cosmetic
Act: Emergency dispensing — The requirements of subsections (b) and (f) of section 353, section 354,
and section 360j(e) of this title shall not apply to an eligible product, and the product shall not be
considered an unapproved product (as defined in section 360bbb—3(a)(2)(A) of this title) and shall not
be deemed adulterated or misbranded under this chapter because it is dispensed without an individual
prescription.

Any product that is not deemed FDA approved cannot be enforced or mandated. Masks, PCR
testing and experimental vaccines are under EUA (emergency use authorization) use only and it is
illegal for any Federal or State government to mandate such items. Furthermore, you do not have
the authority to mandate experimental EUA products.

Title VIl of the Civil Rights Act of 1964 - UNLAWFUL EMPLOYMENT PRACTICES

SEC. 2000e-2. [Section 703]

(a) Employer practices

It shall be an unlawful employment practice for an employer -

(2) to limit, segregate, or classify his employees or applicants for employment in any way which would
deprive or tend to deprive any individual of employment opportunities or otherwise adversely affect his
status as an employee, because of such individual's race, color, religion, sex, or national origin.

You approved your unvaccinated Firefighters (with sincerely held religious beliefs that prevented
them from taking the experimental vaccines) to continue working in their original capacities without
subjecting themselves to illegal experimental vaccine mandates, as long as they agreed to on-shift
testing. You later rescinded that agreement and threatened termination of those Firefighters unless
they relented to your coercion and got vaccinated against their will. Now you are requiring that your
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remaining Firefighter workforce (who are 100% vaccinated) be subject to that same on-shift testing
that you had earlier approved for your unvaccinated Firefighters.

COL (Color of Law): Section 242 of Title 18: Whoever, under color of any law, statute, ordinance,

" regulation, or custom, willfully subjects any person in any State, Territory, Commonwealth, Possession,
or District to the deprivation of any rights, privileges, or immunities secured or protected by the
Constitution or laws of the United States, or to different punishments, pains, or penalties, on account of
such person being an alien, or by reason of his color, or race, than are prescribed for the punishment of
citizens, shall be fined under this title or imprisoned not more than one year, or both; and if bodily injury
results from the acts committed in violation of this section or if such acts include the use, attempted
use, or threatened use of a dangerous weapon, explosives, or fire, shall be fined under this title or
imprisoned not more than ten years, or both; and if death results from the acts committed in violation of
this section or if such acts include kidnapping or an attempt to kidnap, aggravated sexual abuse, or an
attempt to commit aggravated sexual abuse, or an attempt to kill, shall be fined under this title, or
imprisoned for any term of years or for life, or both, or may be sentenced to death.

If even one employee is harmed, injured, or dies as a result of mask requirements, PCR testing, or
receiving an experimental vaccine as a result of your coercion, you are liable for all injuries.

International Violations

International Humanitarian Law: Persons who are not, or are no longer, participating in hostilities
must be protected; and the right of parties to an armed conflict to choose methods and means of
warfare is not unlimited.

Our employees are not now, nor have ever been, involved in direct hostilities in order to conquer an
illness that has a 99.8% survival rate. Your employees are protected under the International
Humanitarian Law and must be protected at all costs. Demanding and/or mandating EUA masks,
testing, and experimental vaccines in the workplace does not protect your employees’ rights.
Especially when the experimental vaccine has NO long-term health and safety studies and
therefore there can be NO assurance that the experimental vaccine will NOT damage the
recipient’s future health.

UNESCO Universal Bioethics Declaration: The first principle advocated in the UDBHR is respect for
“human dignity, human rights and fundamental freedoms” (Article 3). Although this principle had long
been established since the 1948 Universal Declaration of Human Rights (United Nations 1948), which
is today widely regarded as the cornerstone of the international human rights system that emerged after
the Second World War, the UDBHR was the first international instrument to comprehensively integrate
international human rights law into the field of biomedicine. By broadening the scope of the respect
principle from personal autonomy to human dignity, the UDBHR overcomes a shortcoming of previous
bioethics documents, which seemed to accord respect only to autonomous persons.

This law and treaty are still in effect today and protects your employee’s right to human dignity,
human rights, and fundamental freedoms. Masking your employees takes away their human rights
in society to live freely and express themselves. Furthermore, coercing your employees to take an
experimental vaccination by threatening job loss is a direct violation of international human rights.

The Nuremberg Code: “Everyone has the right to life, liberty and security of person... No one shall be
subjected to ... inhuman or degrading treatment ... Everyone is entitled in full equality to a fair and
public hearing by an independent and impartial tribunal, in the determination of his rights... No one
shall be subjected to arbitrary interference with his privacy, family, home or correspondence...”

The Right to Informed Consent is Meaningless Without the Right to Refuse any medical
intervention, including mandated experimental vaccination. Government agents and those acting
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Under Color of Law are Forbidden bv Long-Standing National and international Law from
Coercing Experimental Vaccination.

Personal Religious Belief Discrimination

Back in September of 2021, when the mandates were announced, Redmond went to the negotiating
table with City Administration and Fire Union representatives to negotiate the impacts of this mandate
and the associated exemption accommodation process. In advance of October 18th, those
negotiations came to a mutually agreed upon exemption process with a list of 10 associated
accommodations. 22 Redmond Fire Department employees went through that process and had
unanimously approved exemptions and received signed paperwork stating all the accommodations that
would be required to perform their job duties safely (like symptom checks, testing and masking). Within
days of receiving those signed forms (by HR and the city manager) they were stated to no longer be
valid as it would be too much of a burden on the employer to do those things that were days before
signed and agreed to. 10 of the people that received the exemption were then forced to take the
vaccine against their acknowledged religious belief to save their job. Three were forced into early
retirement and a group of 9 remain employed, unvaccinated, on unpaid medical leave.

Fast forward to the introduction of Omicron into the picture and suddenly those items that were too
much of a burden to accommodate a small group of Firefighters are now being mandated on the entire
workforce of vaccinated firefighters. They test every person who shows up for work every day, they are
forced to mask all the time when around any other person (even within the firehouse) and are sent
home if they have a positive test result or any symptom. Remember, this is now an entirely vaccinated
workforce of firefighters.

How is it that approved exemptions for a select religious group with associated accommodations were
too much of a burden within days of approval yet then become standard protocol for every person who
has received the vaccine?
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A CLAIM MAY BE FILED AGAINST YOUR PUBLIC OFFICIAL BOND
IF THESE MANDATES DO NOT STOP TODAY!

Total Amount Owed to Notifying Party: $200,000

This notice is provided to inform you that the Notifying Party has provided the above descriptions of the
unconstitutional and illegal actions that have endangered the health of your employees. If these illegal
mandates do not stop today, | will seek damages for the full amount listed above.

If this action does not stop today, the Notifying Party will file a claim against your Public Official Bond
(Bond #107197391, Traveler's Casualty and Surety Company of America). You have

72 hours upon receipt of this notice, to correct these violations affecting your City of Redmond
workforce. This includes the following:

+ End all Covid vaccine mandates for City of Redmond employees (retroactively to 10/18/2021).

¢ Reinstate the employees (listed below) affected by the Covid mandate to their rank prior to October
19th, 2021. All these employees shall be returned to shift work and once reinstated, there shall be no
difference between how they or any Covid-vaccinated employee are treated. All fire department shift
employees shall be treated equally regarding hours, wages and working conditions. There shall be no
loss of any wages, benefits, or longevity from October 19th, 2021, to date of reinstatement.

Battalion Chief Tom Langton
Battalion Chief Mark Freymuth
Firefighter/Paramedic Sharon Lafond Davis
Lieutenant Brian Robillard
Lieutenant Matt Peterson
Lieutenant Josh Frei
Lieutenant Scott Carlson
Lieutenant Alison Hallifax
Firefighter Davin Alsin
Firefighter Tyler Parnell
Firefighter Mitch Pearson
Firefighter Artem Teterin

NOTE: All these exceptional individuals are and have been exemplary employees with the City of
Redmond and have served the citizens of Redmond faithfully with dignity and unquestionable
professionalism and deserve to be treated as such.

¢ Provide a compensation payment of $150,000 to each above-mentioned employee.

» Restore all leave banks (Vacation, Holiday, Bereavement, Kelly (AHR), Sick Leave) for the above-
mentioned employees to pre-October 19th, 2021, levels. This action shall be taken regardless of what
leaves were used between October 19th, 2021, up to present day, considering that most leave usage
was a direct result of the unlawful mandate, therefore it shall be treated as if the mandate never
existed.

¢ Any affected employee choosing not to be fully reinstated, shall be compensated an additional $50,000.
Said employees will be paid out for leave banks the same as any other employee separation from the
City of Redmond if this has not already happened.
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e An apology letter shall be provided on behalf of Redmond Mayor Angela Birney, the Redmond City
Council and Fire Chief Adrian Sheppard to the above-named employees for enforcing an unlawful
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